Please Vote for Your Contract!
In December, faculty and administration teams reached a tentative settlement on contract terms and Memoranda of Agreement for 2009-10.  Now it’s your turn to vote to accept or reject those terms.  Ratification voting will be conducted January 20-21 at announced times and places.  

Your faculty bargaining team fought hard to resist reductions proposed by the administration in crucial terms of employment, including summer teaching and sick-leave balance payouts.  Highlights of the 2009-2010 tentative settlement include: 
New Provisions in the 2009-2010 Contract or New MOAs
· Joint study committee created to recommend new classifications for non-tenure track faculty
· Administrative discretionary increases up to 0.50% of salary base

· Administration commitment to seek increased salary funding
· Voluntary separation agreements

Administration Initiatives that UFF Kept Out of the 2009-2010 Contract

· Cuts in summer teaching pay

· Cuts in sick leave balance payouts

Continuations from the Previous Contract or MOAs
· Paid winter holidays 

· Promotion raises of 9% (to 2nd level) and 12% (to 3rd level)
· Paid parental leave

Contract provisions on academic freedom, tenure, promotion, intellectual property rights, non-discrimination, shared governance, sabbaticals, and numerous other protections were not open for negotiation during this round and remain unchanged.  Details of the new provisions and the entire collective bargaining agreement are available at http://www.uff-fsu.org/cbac.
The UFF faculty bargaining team and the UFF-FSU Chapter Executive Council endorse the tentative agreement, and urge a “Yes” vote.  However you vote, your vote helps to convey that these issues are important to FSU faculty.  Please vote!

Our faculty bargaining team held the line and even made some modest gains in a difficult environment, but we’re only as strong as our membership.  
Vote January 20-21, and join UFF-FSU today.
