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Arts & Sciences 180 1.8 3.7 2.8 3.0 2.0 3.1 2.4 3.8 4.2
Business 29 2.0 3.6 2.6 2.2 1.8 2.4 2.0 3.4 4.0
Communication and Information 22 1.9 2.9 3.0 1.8 2.2 3.0 3.2 3.5 4.0
Education 45 2.0 4.0 3.0 3.3 2.6 3.7 3.2 3.8 4.4
Engineering 19 2.1 2.5 2.4 3.5 2.4 3.0 2.6 3.1 3.7
Human Sciences 19 1.8 3.7 2.4 3.3 3.6 4.2 4.1 4.2 4.5
Music 18 1.7 3.5 3.0 1.1 1.4 1.5 1.7 3.8 3.8
Social Sciences and Public Policy 37 1.9 2.9 2.4 2.9 2.2 2.9 2.6 3.6 4.2
Social Work 15 1.9 2.2 2.1 2.1 1.5 2.4 2.3 2.9 3.7
University Library 13 2.0 3.0 2.2 2.2 2.2 2.6 2.8 3.1 3.7
Visual Arts, Theatre, & Dance 25 1.8 3.2 2.2 2.0 1.9 2.8 2.8 4.1 4.5
Not Specified 36 2.0 3.5 3.1 2.8 2.3 3.0 2.9 3.8 4.0

Unwtd Avg from Coll/Units Above 458 1.9 3.2 2.6 2.5 2.2 2.9 2.7 3.6 4.1

All Respondents 500 1.9 3.4 2.7 2.7 2.1 3.0 2.6 3.7 4.1

Table A1:  Average Administrator Evaluations, 
Work Climate, and Morale Items for Colleges/Units 
with 10 or more Responses, April, 2010 Poll Administrator Evaluations Work Climate and Morale

Notes:  Available responses vary by item.  Items were measured on five-point scales where lower values indicated more favorable perceptions.  We 
regret that we cannot report scores for all responding faculty members' colleges/units.  Confidentiality concerns preclude this.  We are quite aware 
that some small college/unit faculty reports indicate severe leadership problems, and will raise these issues in less public ways.     

General Satisfaction:  "Generally speaking, I'm satisfied with the way things are going at FSU."
Faculty Morale:  "Faculty morale is high at FSU."

Administrator Evaluations are from items including "President Wetherell's job performance has been (1=Outstanding, 2=Good, 3=Fair, 4=Poor, 
5=Unacceptable, 6=Not sure), and parallel items for others.  For the tabulations shown, "not sure" responses are not used.  Responses evaluating 
department chairs for non-departmentalized colleges/units may represent evaluations of area coordinators, etc.
Climate and Morale items were measured with 5-point scales (1=Strongly agree, 2=Agree, 3=Neutral, 4=Disagree, 5=Strongly disagree).
College Climate:  "All things considered, the working or professional climate for faculty in my College/Unit is positive."
Departmental Climate:  "All things considered, the working or professional climate for faculty in my Department/Unit (if applicable) is positive."



Dean/Director Ratings (1=Outstanding, 5=Unacceptable)
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College/Unit Climate Is Positive
(1=Strongly agree, 5=Strongly disagree)
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Department Chair Ratings (1=Outstanding, 
5=Unacceptable)
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Department/Unit Climate Is Positive
(1=Strongly agree, 5=Strongly disagree
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