Positions Available Notice

A growing moderate size democratic organization of faculty and academic professionals located
in the Southeastern United States is looking to fill several positions requiring various forms of
faculty and professional staff expertise. The salary is dreadful ($0), but the location is
convenient, the colleagues are stimulating, the challenges are great, and the deferred
compensation (financial and nonfinancial) may be substantial. Training will be provided where
needed. Expertise is needed in one or more of the following areas:

Negotiation, including interpersonal and listening skills
Budget and financial analysis

Survey research

Database research

Data analysis

Contract language review

Grievance analysis

Constituency relations

Other

To apply, please contact Ted Baker, Collective Bargaining Committee and Collective Bargaining
Advisory Council Chair (baker@cs.fsu.edu or 644-5452), or come to the:

Collective Bargaining Advisory Council
Thursday, December 4th, 4pm, Room 150E Bellamy

(Conference Room in the Devoe Moore Center, just to the left of the Bellamy entrance facing the library)

UFF Members and Nonmembers Are Welcome
Refreshments Will Be Served
RSVP to Ted Baker

1t’s your contract. You're already involved!

Background: The organizational meeting of the Collective Bargaining Advisory Council (CBAC) was held on
November 12", Faculty and professional staff attending represented Computer Science, Public Administration,
English, University Libraries, Management, Marketing, Studio Art, Sociology, Educational Psychology and
Learning Systems, and Educational Leadership and Policy Studies. More importantly, they represented a very
talented group of productive faculty and academic professional staff leaders. This was a great start, but we would
very much like to base the UFF-FSU bargaining strategy on a sample that is as representative as possible. Is your
unit represented? Caucus with your colleagues. Draw straws. Elect a delegate. Volunteer. Whatever it takes, but
make your voice heard in the organization that represents the faculty’s voice. It is your contract.

Congratulations to the FSU staff who will receive new paid holidays and/or holiday pay
bonuses, and “hats off” to President Wetherell and the Trustees for this very significant
demonstration of consideration for FSU staff.



