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July 3, 2006

JOINT MEMORANDUM

To:
Members of the Faculty Bargaining Unit

From:
University and UFF-FSU Bargaining Teams

Subject:
New Paid Parental Leave Benefit


Salaried faculty members are now entitled to a one-time paid parental leave of up to six months under the terms of a Memorandum of Understanding negotiated between the UFF-FSU and the FSU administration bargaining teams.  We expect this agreement to enhance the University’s ability to recruit and retain faculty.  The Memorandum does not alter other provisions for parental leave included in Article 17 (Leaves) and Article 15 (Tenure) of the 2004-2007 Collective Bargaining Agreement.


It took some work to devise a way to provide this benefit that is fiscally responsible and therefore likely to be sustainable.  In the long term, costs associated with the leave will be offset by deductions from the unused sick-leave and (if applicable) annual-leave balances of faculty who use the leave when those faculty members separate from the University.  There are also a few restrictions.  The complete text of the memorandum is available at: 
http://www.uff-fsu.org/cbac/FSUParentalLeaveMOU.062306.pdf .  Answers to common questions will soon be added to the Dean of the Faculties’ website.

We have agreed to a two-year trial of the program, which begins on July 1, 2006.   In the summer of 2008, the bargaining teams will evaluate program usage and costs to determine if changes are necessary.  We hope it will be possible to incorporate paid parental leave in Article 17 of the Collective Bargaining Agreement in 2008.  The faculty and the Board of Trustees will have the opportunity to ratify the present Memorandum. 


This agreement on paid parental leave is a result of an Interest Based Bargaining (IBB) process, in which union and management representatives work together to identify common interests, develop solutions as a single problem-solving team, and issue communications jointly.
