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Article 17
LEAVES

17.1 Policy and Leave Topics
(a) Policy. Leave is provided in a variety of forms to meet needs of both the University and
faculty members and to comply with applicable laws.

(b) Leave Topics in this Article
(1) Requests for Leave / Extension and Return from Leave (17.2)
(2) Accrual During Leave with Pay (17.3)
(3) Tenure Credit During Periods of Leave (17.4)
(4) Holidays (17.5)
(5) Family and Medical Leave Act (FMLA) Entitlements (17.6)
(6) Parental Leave, Paid and Unpaid (17.7)
(7) Leaves Due to Illness/Injury including Sick Leave (17.8)
(8) Annual Leave (Paid Vacation) (17.9)
(9) Administrative Leaves (17.10)
Jury Duty and Court Appearances (17.10(a))
Leave Pending Investigation (17.10(c))
Other Leaves Not Affecting Leave Balances (17.10(d))
Official Emergency Closings (17.10(e))
. Bereavement Leave (17.10(f))
(10) Military Leave (17.11)
(11) Further Provisions on Leave Without Pay (17.12)

o po e

17.7 Parental Leaves.

(a) Paid Parental Leave. No-meore-than-enee-inDuring the course of a faculty member’s
employment at the University, and upon completion of the following conditions, a faculty member
shall be granted, upon request, a paid parental leave not to exceed six (6) months. Such leave will
be granted to a faculty member in the event that they become a biological parent, or a child is
placed in the faculty member’s home for purposes of adoption by the faculty member. A faculty
member may request for their paid parental leave to begin as early as the start of the semester in
which the birth or adoption is anticipated to occur (or up to three months early for non-instructional
faculty). The period of leave shall begin no later than six (6) months after the documented date of
the birth or adoption. The faculty member may use the entire six (6) months of leave for one
qualifying event, subject to the provisions outlined in this article, or they may split the six (6)
months and use for two (2) qualifying events. Faculty-members-that-were-approved-for-Paid
Parental Leave for the 2023-2026 acadenmvie vear will be grandfathered into the previous poliey:
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Faculty members who, prior to Fall 2025, have taken a paid parental leave lasting fewer than six
(6) months 628-weeks will be eligible for one future qualifying event for the remainder of their six
(6) month 628-week allotment.

(1) Eligibility Conditions. Paid parental leave will not be granted to twe-faculty-members
for-the—same-birth-er-adeption—er—te—any faculty member that is appointed in “Visiting” or
“Provisional” status. Contract and grant funded faculty members shall be eligible to the extent that
such program benefits are permitted by the terms of the contract or grant and the rules of the
funding agency, and adequate funds are available for this purpose in the contract or grant.
Instructional faculty members may only be relieved from regular teaching duties for one semester,
per qualifying event, while using paid parental leave. This provision does not prohibit deans or
chairs, in consultation with the faculty member, from modifying duty assignments before and after
the paid leave, such as offering adjusted expectations for teaching and service responsibilities,
including location, time, work assignments, and intensity .-—Paid-parental-leave-may-not-be-used-on
a part- tise basts unless-the-faculte-member 15 partially E&G-funded-or an agreement has been
redueed-to-writing.

(2) Commitment to Reimbursement. A faculty member who utilizes this benefit and is
eligible for a leave payout upon separation, or upon transfer from an annual leave contract to a
non-annual leave accruing contract, shall have the hours utilized in parental leave deducted from
his or her gross total accrued leave balance, applying sick leave first. With the exception of section
17.7(a)(2) below, a faculty member whose sick and/or annual leave balance is insufficient to cover
the amount of parental leave utilized shall not be responsible for repayment.

(3) Commitment to Return. The faculty member must agree in writing to return to
University employment for at least one (1) academic year following each qualifying
eventparticipation-in-the-program. A faculty member who fails to fulfill this commitment for a
qualifying event shall be responsible for repayment of the portion of the parental leave utilized for
that qualifying event in excess of his or her leave balance. Agreements to the contrary must be
reduced to writing.

(4) Notice and Use with Other Leave(s). The faculty member must request use of the
paid parental leave in advance, no later than three (3) months prior to the beginning of the leave.
A shorter notice period may be allowed on a case-by-case basis, for good cause and/or special
circumstances, by the faculty member’s supervisor. Unless approved in writing by the faculty
member’s supervisor, paid parental leave may not be used immediately before or after sabbaticals,
professional development leave, or leave without pay, as specified in Section 17.12.

(5) Signed Agreement. The faculty member is required to sign a written agreement
detailing the terms of this benefit. Participation in this benefit is contingent upon execution of the
signed documentation.

(6) Repayment. Repayment of salary received during parental leave shall be required in
those instances where salary is paid in the absence of a signed agreement by the faculty member,
or when the faculty member fails to comply with the terms of a signed agreement.

(b)  Other Parental Leave.
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(1) A faculty member shall be granted a parental leave not to exceed six (6) months when
the faculty member becomes a biological parent or a child is placed in the faculty member’s home
pending adoption; foster care is not covered under parental leave but is provided through the
FMLA provisions in accordance with Section 17.6.

(2) If a faculty member plans to use a combination of accrued leave and leave without
pay, such request shall include the specific periods for each type of leave requested. Use of accrued
leave during an approved period of leave without pay shall be in accordance with Section 17.11(e).

(3) The period of parental leave may begin as early as the start of the semester in which
the birth or adoption is anticipated to occur (or up to three months early for non-instructional
faculty).

a. The President or representative shall acknowledge to the faculty member in
writing the period of leave to be granted, that such leave counts against the faculty member’s
unused FMLA entitlements in accordance with Section 17.6 of this Agreement, and the date of
return to employment.

b. At the end of the approved parental leave and at the faculty member’s request,
the President or representative shall grant part-time leave without pay for a period not to exceed
one (1) year, unless the President or representative determines that granting such leave would be
inconsistent with the best interests of the University.

c.  Any illness caused or contributed to by pregnancy shall be treated as a temporary
disability and the faculty member shall be allowed to use accrued sick leave credits when such
temporary disability is certified by a health care provider.

d.  Upon agreement between the faculty member and the University, intermittent
FMLA leave or a reduced work schedule may be approved for the birth of the faculty member’s
child or placement of a child with the faculty member for adoption in accordance with Section
17.6.
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