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FSU-UFF/BOT 2026-2027
FSU-BOT 32-1
June 22, 2026

Article 32
ARTIFICIAL INTELLIGENCE USE

32.1 Policy and Definitions
(a) Definition. TFheparties-acknowledgethatartifietal- Artificial intelligence (Al) includes

technologies that generate or assist in producing content or performing analytical or operational
functions. This includes “generative artiftetatinteHigenee” (“GAFHAI systems that create text,
images, audio, or other materials based on data patterns.

(b) Scope. The parties acknowledge Al technologies are evolving, and their application
may change over time. The University retains the ability to evaluate, adopt, and implement such
technologles consistent with institutional policies and operatlonal needs

32.2 Faculty Rights and Academic Freedom

(a) Right of Use. Faculy-have thertghtto-use-ornotto-use Alin-then job-dutieswithout
repereussions— Faculty may elect whether to use artificial intelligence in the performance of their
assigned duties in research, teaching, and service, except where the use of Al is required as part
of a university-mandated system, process, or operational function. Nothing in this provision shall
prohibit the University from implementing systems or processes that incorporate Al as part of its
business operations.
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32.3 Workload and Mitigations.
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(a) In the event the University requires the use of a specific artificial intelligence tool and

such requirement results in a demonstrable, material increase in a faculty member’s assigned

workload, the University may consider adjustments to assigned duties consistent with operational

needs.

(b) Any such adjustments shall be made in accordance with University policies and

operational needs and consistent with the provisions outlined in Article 9.
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32.45 Professional Training and Support
(a)Provision of Tools. The University shall provide access to faculty-with-tools and
applicable informationtheyneed-toguidance to use university-integrated Al teels-systems in the
performance of their assigned duties. forthetrwork:
(b) Training Opportunities. When the University requires the use of a new artificial
intelligence system, reasonable training opportunities may be provided to affected faculty to

support effectlve use of such svstem As—ﬂew—eqummen{—aﬁd—teehﬂelegy—&r%mtreéaeed—faeu}w

(c) Nothing in this section shall 11m1t the Unrversrtv s ability to establish performance
expectatrons or evaluate assrgned dutles
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32.58 Survetllanee; Data-Seeurityand PrivaeyAl Systems and Data
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(a) The University may implement artificial intelligence systems consistent with its

operational, safety, and compliance obligations.

(b) To the extent a university-procured artificial intelligence system is used to inform

employment-related decisions, the University will follow applicable laws and University policies

regarding notice and access to relevant information.

(c) Nothing in this section shall limit the University’s ability to conduct investigations or

implement security and monitoring practices consistent with law and institutional policy.
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32.69 Intellectual Property and Bigital-Likeness.

(a) Intellectual property rights related to faculty work shall be governed by Article 18 and
applicable University policies.

(b) The University will not use artificial intelligence to create or distribute content
simulating a faculty member’s identifiable voice or image without the faculty member’s prior
written consent.

(c) Nothing in this section shall limit the University’s ability to use instructional materials
or data in accordance with University policy, applicable law, and existing agreements.
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32.10 Enforcement and Dispute Resolution.

(a) Grievability. Alleged violations of this Article may be processed as grievances
pursuant to Article 20 (Grievance Procedure and Arbitration).

(b) Redesignand-Effort Disputes. Any disputes regarding the level of effort assigned on
the Assignment of Responsibility erwerklead-adjustments-attributed to technological

implementations ereeurseredesten-under this Article shall be resolved exclusively in accordance
with Appendix H (Exclusive Assignment Dispute Resolution Procedure).
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