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Article 32
ARTIFICIAL INTELLIGENCE USE

32.1 Policy and Definitions
(a) Definition. TFheparties-acknowledgethatartifietal- Artificial intelligence (Al) includes

technologies that generate or assist in producing content or performing analytical or operational

functions. This includes “generative artifictal-inteHigence™ (“GAFHAI systems that create text,

images, audio, code, or other materials based on data patterns.
(b) Scope. -The parties acknowledge Al technologies are evolving, and their application

may change over time and variesvary Varles from one dlscmhne to another q:h%Uﬂ-l-Ver—SH-V

(c) Appropriate Accessibility. Faculty shall have access to University-provided Al
technology and are free to use those tools for their work in accordance with all University
policies. Faculty who need specialized Al technology for their work shall obtain it through the
existing University protocols and procedures to ensure costs, security risks, and policies are

approprlatelv accounted for Faeu}tv—shaﬂﬂqoﬂwﬂiz%eehﬁoloﬁo&mdeof—ﬂmfowd%

a%m%abl%fe%thed&tmet—&ee&s—ef—faeu%membefs The Unlversrw shall accommodate facult
requests for specialized Al technology that are required for their faculty work or provide an
equivalent.

(d) Faculty have the right to use specialized open access Al models where their work is
contributing to open scholarship initiatives, provided that no legally-protected data (e.g., FERPA,
HIPAA) are uploaded.

(e) The University is responsible for publishing and notifying faculty of any policies that
affect their use of Al technology. On request, a faculty member shall be assigned a representative
from IT to help facilitate appropriate use of Al technology.

32.2 Faculty Rights and Academic Freedom
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(a) Right of Use. Eaculty have the-right to-use-or ot to-use Al in ther job duties without

repereussions—Faculty may elect whether to use artificial intelligence in the performance of their
ass1gned duties i in research, teachmg and service. flihr&erowsm:kdoesa&ot—amlv—when%he

ereeesses—tha{—meeﬂaera%%—&ﬁeaﬁ—e#&s—bwmess—eeeraﬂeﬁs— In partrcular Al initiatives shall

not override individual faculty pedagogical discretion and practices deemed appropriate and

ethical within the area of expertise.

(b) Evaluations and Appointments. Data and information from Al technologies cannot be
the seleprimary basis for decisions on faculty evaluations and appointments such as hiring,
reappointment, tenure, post-tenure review, chair review, promotion, or termination.

(c) Wage Protections. Data-intensiveAl technologies like Al mustnotbeused-to
sastifycannot be the selebasm for decreasmg wages or reducmg compensation in any way.

Job Protectrons The umversrtv agrees that Al technologles alone shall not cause the replacement
drsplacement or reductlon of any faculty member s base Workload

32.3 Workload and Mitigations.
(a) In the event the University requires the use of a specific Al tool and such requirement
results in a demonstrable, material increase in a faculty member’s assigned workload, the

University may-shall constderadjustmentsto assigned duties-consistent-with-operational needs,
in accordance with University policies and consistent with the provisions outlined in Article 9.
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32.4 Contract Transparency. The University shall be transparent about its contracts with
vendors and provide contracts upon request within a reasonable time period. The University shall
notify faculty if there is a contract signed with a new vendor or substantial changes to an extant
contract.

32.545 Professional Training and Support

(a)Provision of Tools. The University shall provide access to facuttywith-tools and
applicable information-theyneed-toguidance to use university-integrated Al teels-systems in the
performance of their assigned duties. for-theirwork:

(b) Training Opportunities. When the University requires the use of a new artificial
intelligence system, reasenable-training opportunities mayshall be provided to affected faculty to

support effectlve use of such system. A&new—eqm—pment—aﬂd—teehﬂeleﬁaf%ﬂmeéaeed—faelﬁty

(c) Nothing in this section shall limit the Unlver51ty s ability to establish performance

expectatlons or evaluate a551gned dutles Mam%enaﬂe%ef—JebS%a%usﬁ&meﬂg—th%pfmapal
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32.6 Oversight.
The university-level IT deeiston-makineadvisory body, currently the IT Governance
Council, shall include at—least%@%—at least 30% faculty membersmembersrepresentation.

32.7 Authority Over Curriculum and Academic Integrity

(a) Human-Led Instruction. The University and UFF share an interest in maintaining
human-Iled instruction and shared governance over curricula. Faculty and administrators maintain
ultimate authority over the curriculum.

( b) B&H—eﬁ—Outsourcmg M&Wﬁ%ﬁ&&%}ﬂﬂ—hﬁeﬁe—abﬁ%ﬁ%@

t—h%mﬁﬂﬁﬁ%m%ﬁP@#%ﬁHf&%H@—ﬁﬂhﬂ%V%ﬁdﬁ%ﬁfﬁﬁfams—The Un1vers1tv and the UFF agree that the
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curriculum shall be controlled by the University and the faculty. The curriculum shall not be
outsourced to an Al vendor.

(c) Plagiarism Enforcement. The wUniversity will develop-peliciesandpracticesand
mmplementexistinecontinue to seek technologies—when reliably-available: that can reliably te

assist faculty in identifying student plagiarism and other forms of cheating through the use of Al

32.8 Surveillance-and-Work Monitoring. The UEE doesnot-waive itsrisht to bareain-with the

(a) Prohibitions on Electronic Monitoring. The University is prohibited from using Al
specific technology to monitor work productivity. In addition, the University shall not use Al in
electronic monitoring that:

(1) results in the violation of labor and employment laws;
(2) records workers eff-duty-or-in sensitive-areas{such-as-bathrooms), locker

rooms, or dressing rooms;

( 34) targets facultv members for exercising their rlghts of free speech or academic

freedom—er—e&gagﬂwﬂ—peh&eal—aewm+ﬁ&eﬂ;neﬁ—weﬂeﬁme
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(cd) Data Security. The parties recognize the threats to data presented by Al--specific
technology especially as it evolves at a rapid pace. The University and the faculty share
responsibility for reducing security risks. The University commits to maintaining its
cybersecurity infrastructure to protect University data in alignment with University policies on
data use, protection, and security. Notwithstanding safety or legal considerations, faculty
members must be informed if data are collected about them through Al, ed-tech platforms, or
electronic monitoring systems-specific technologies licensed by the University.

32.969 Intellectual Property and Bigital-Digital Likeness.

(a) Intellectual property rights related to faculty work shall be governed by Article 18 and
applicable University policies.

(b) The University will not use or contract the use of Al to create or distribute content
simulating a faculty member’s identifiable voice or image without the faculty member’s prior
written consent.
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( cel) Use of Licensed AI Tools. The use of Un1vers1tv licensed or University- prov1ded Al
tools by a faculty member in the course of their regular teaching, research, or service
assignments shall not constitute the use of "Appreciable University resources" under Article
18.2(c), and shall not be used by the Board as a basis to assert institutional ownership over the
resulting work or instructional materials.

(de) In cases where University-licensed Al products are found to have violated faculty
data privacy and/or 1ntellectual property rlghts the Unlver51ty w111 ﬁfewd%eemae&s&ﬁeﬁ

é%%&&aw#ste}en%eﬂeemﬂ—afeﬁem#aﬁd#er—d&mfollow all apphcable laws in enforcing the

terms of the contract with the vendor.

32.10 Enforcement and Dispute Resolution.

(a) Grievability. Alleged violations of this Article may be processed as grievances
pursuant to Article 20 (Grievance Procedure and Arbitration).

(b) Redesignand-Effort Disputes. Any disputes regarding the level of effort assigned on
the Assignment of Responsibility erwerklead-adjustments-attributed to technological
implementations ereeurseredesten-under this Article shall be resolved exclusively in accordance
with Appendix H (Exclusive Assignment Dispute Resolution Procedure).

32.11 Nothing in this article shall limit the University’s ability to conduct investigations or
implement security and monitoring practices consistent with law and institutional policy.
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