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 1 
Article 32  2 

ARTIFICIAL INTELLIGENCE USE 3 
 4 
32.1 Policy and Definitions 5 

(a) Definition. The parties acknowledge that artificial Artificial intelligence (AI) includes 6 
technologies that generate or assist in producing content or performing analytical or operational 7 
functions.  This includes “generative artificial intelligence” (“GAI”)AI systems that create text, 8 
images, audio, code, or other materials based on data patterns.  9 

 10 
(b) Scope.  The parties acknowledge AI technologies are evolving, and their application 11 

may change over time and variesvary varies from one discipline to another. The University 12 
retains the ability to evaluate, adopt, and implement such technologies consistent with 13 
institutional policies and operational needs. 14 

 which learns patterns from data and produces content, including written, visual, audible, 15 
or other types of material, based on those patterns. Traditional AI technologies are tools 16 
programmed to perform operational and analytical functions and existed before the emergence of 17 
GAI. “Emerging technology” refers to other forms of AI that are predicted to emerge in the 18 
future, such as artificial general intelligence (AGI) or artificial superintelligence (ASI). The 19 
parties also acknowledge that AI is a rapidly changing landscape and collaboration between 20 
faculty and administration is crucial to develop policies related to AI. 21 

 22 
(b) System Quality. The University shall maintain the integrity and quality of AI 23 

technologies deployed across the institution. 24 
(c) Appropriate Accessibility. Faculty shall have access to University-provided AI 25 

technology and are free to use those tools for their work in accordance with all University 26 
policies. Faculty who need specialized AI technology for their work shall obtain it through the 27 
existing University protocols and procedures to ensure costs, security risks, and policies are 28 
appropriately accounted for. Faculty shall not utilize AI technology outside of that provided by 29 
the University for their assigned duties without following University protocols and procedures to 30 
ensure that policies and laws (e.g., FERPA) are followed. Technology should be accessible and 31 
available for the distinct needs of faculty members. The University shall accommodate faculty 32 
requests for specialized AI technology that are required for their faculty work or provide an 33 
equivalent.  34 

(d) Faculty have the rightmay to use specialized open access AI models where their work 35 
is contributing to open scholarship initiatives, provided that no legally-protected data (e.g., 36 
FERPA, HIPAA) are included and they comply with all University data policiesuploaded.  37 
  38 

(e) The University is responsible for publishing and notifying faculty of any policies that 39 
affect a theirfaculty member’s use of AI technology. On request, a faculty member shall be 40 
assigned a representative from IT to help facilitate appropriate use of AI technology.  41 
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 42 
32.2 Faculty Rights and Academic Freedom 43 
 (a) Right of Use. Faculty have the right to use or not to use AI in their job duties without 44 
repercussions.  Faculty may elect whether to use artificial intelligence in the performance of their 45 
assigned duties in research, teaching, and service. The refusal to use AI products or technologies 46 
shall not, by itself, be the basis for disciplining faculty, except where the use of such 47 
technologies is a stated requirement of the position or assignment, including duties that involve 48 
instruction or work related to AI.  This provision does not apply when the University requires the 49 
use of AI as part of an official administrative system and no practical non-AI alternative is 50 
available.when   administrative and other alternatives are not practically available., process, or 51 
operational funcNothing in this provision shall prohibit the University from implementing 52 
systems or processes that incorporate AI as part of its business operati In particular, AI initiatives 53 
shall not override individual faculty pedagogical discretion and practices deemed appropriate and 54 
ethical within the area of expertise. 55 

(b) Disciplinary Norms. Faculty have the right to use AI in their normal duties in 56 
research, teaching, or service at their discretion in line with the norms and ethical standards of 57 
their disciplines without repercussions.: for example writing syllabi, research assistance, 58 
generating bibliographies, collecting data.  59 

 60 
(c) Right to Opt Out. Faculty members have the explicit right to “opt out” of AI-use in 61 

line with their own academic teaching and research goals. This right is protected under the 62 
principles of Academic Freedom as outlined in Article 5. 63 

(b) Evaluations and Appointments. Data and information from AI technologies alone 64 
cannot be the sole basis for decisions on faculty evaluations and appointments such as hiring, 65 
reappointment, tenure, post-tenure review, chair review, promotion, or termination. 66 

(c) Wage Protections. AI technologies alone  cannot be the sole basis for decreasing 67 
wages or reducing compensation.Data-intensiveAI technologiesalone like AI  must not be used 68 
to justifycannot be the sole basis for decreasing wages or reducing compensation in any way. 69 

(d) Job Protections. The university agrees that AI in all formsAI technologies alone shall 70 
not cause the replacement, displacement, or reduction of any faculty member’s base workload. 71 
Job Protections. The university agrees that AI technologies alone cannotshall not cause the 72 
replacement, displacement, or reduction of any faculty member’s base workload.(e) Bargaining 73 
Unit Protections. There will be no reduction in the number of faculty members based solely upon 74 
the University’s use of AI. 75 
 76 
32.3 Workload and Mitigations. 77 
 (a) In the event the University requires the use of a specific AI tool and such requirement 78 
results in a demonstrable, material increase in a faculty member’s assigned workload, the 79 
University may mayshall consider adjustments to assigned duties consistent with operational 80 
needs, in accordance with University policies and consistent with the provisions outlined in 81 
Article 9.Reporting and Compensation. The University shall develop methods for faculty to 82 
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report on such increases in workload due to AI. Any verified increase in workload resulting from 83 
university-mandated or university-integrated technology shall be countered with appropriate 84 
adjustments to service, research, or teaching assignments, or alternative equitable compensation. 85 
 (b) Workload adjustments. In cases where AI is found to increase faculty workloads, the 86 
University shall provide assistance for faculty members to mitigate and manage such increases.  87 
 88 
32.4 Advanced Notice and Impact Bargaining 89 
 (a) Notice of Implementation. The University will notify the UFF prior to implementation 90 
of any new technology or methods that may have a material effect on the wages, hours, or 91 
working conditions of any bargaining unit employee. Such written notice will be given at least 92 
sixty (60) days prior to implementation.  93 
 (b) Notice of System Modifications. The University shall provide the UFF at least sixty 94 
(60) days’ notice before implementation of any plans to upgrade, update, modify, improve, or 95 
extend technology currently in use by bargaining unit employees that are made after the effective 96 
date of this Agreement.  97 
 (c) Mandatory Consultation. The University shall meet to discuss with the UFF before 98 
implementing new forms of Artificial Intelligence technology. 99 
 (d) Automatic Impact Bargaining. If technology significantly changes a job’s duties, 100 
training, or skills, either the University or the UFF can request to negotiate an increase in the 101 
job’s pay and/or reclassification. The University must enter into impact barning within fifteen 102 
(15) days of a formal request by the UFF. 103 
32.4 (e) Contract Transparency. The University shall be transparent about its contracts with 104 
vendors. The UFF holds the right to bargain collectively over the impacts of contracts with 105 
outside firms when those contracts affect the terms and conditions of employment for current and 106 
future faculty mem32.4 Contract Transparency. The University shall be transparent about 107 
its contracts with vendors and provide contracts upon request within a reasonable time period. 108 
The University shall notify faculty if there is a contract signed with a new vendor or substantial 109 
changes to an extant contract.  110 
32.445 Professional Training and Support 111 

(a)Provision of Tools. The University shall provide access to faculty with tools and 112 
applicable information they need toguidance to use university-integrated AI tools systems in the 113 
performance of their assigned duties. for their work. 114 

 115 
(b) Training Opportunities. When the University requires the use of a new artificial 116 

intelligence system, reasonable training opportunities mayshall be provided to affected faculty to 117 
support effective use of such system.As new equipment and technology are introduced, faculty 118 
members affected will be offered training (classroom, online, electronic and/or on-the-job) to 119 
gain proficiency in use of this equipment and technology. 120 
 121 

(c) Nothing in this section shall limit the University’s ability to establish performance 122 
expectations or evaluate assigned duties.Maintenance of Job Status. Among the principal 123 
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considerations of such bargaining will be provision of appropriate and ongoing professional 124 
training to enable affected employees to maintain their present job status. No faculty member 125 
shall be penalized or negatively evaluated during the transition or training period for new 126 
technologies. 127 

 128 
 129 
32.5 Oversight. 130 

The university-level IT decision-makingadvisory body, currently the IT Governance 131 
Council, shall include at least 30% at least 30% faculty  132 
representationmembersmembersrepresentation. 133 
32.6 Technology Oversight Committee. 134 
 (a) Standing Committee Formation. A Standing committee composed of equal 135 
representation of faculty (including union representation designated by the UFF) and 136 
administrators shall be formed to oversee and review implementing, training, upgrading, 137 
reviewing, and administering new technologies. 138 
 (b) Meetings and Governance. This standing committee shall meet at least twice per 139 
academic year or once per semester and shall keep formal minutes. 140 
 (c) Scope of Committee Authority. This committee shall be involved in all phases of 141 
technology procurement, development, and deployment, to provide operational perspectives on 142 
technological and procedural changes. It will not only assess new technologies and information 143 
flows but also review the ones in use and consider possible improvements. 144 
 (d) Health, Safety, and Privacy. This committee shall review health and safety issues in 145 
the product development and transformation process. As well, this committee shall discuss and 146 
implement appropriate identity theft and privacy protections. 147 
 (e) Broad Input and Advisory Recommendations. The University shall solicit input from 148 
faculty members in all colleges and departments. Faculty shall be given opportunities: 149 

(1) to make advisory recommendations and to discuss plans for introducing new 150 
technologies; 151 
(2) to participate in evaluating university policies and training systems on AI 152 
technologies; 153 
(3) discuss training programs for new or changed jobs due to technological 154 
changes, ensuring employees are prepared for evolving roles; 155 
(4) collaborate on developing pilot programs and enhanced training methods; 156 
(5) help design and implement training programs centered on AI and emerging 157 
technologies to ensure employees acquire necessary skills to operate AI systems 158 
within their job classifications. 159 

 160 
32.6 Authority Over Curriculum and Academic Integrity 161 
 (a) Human-Led Instruction. The University and UFF share an interest in maintaining 162 
human-led instruction and shared governance over curricula. Faculty and administrators maintain 163 
ultimate authority over the curriculum. Faculty may use University-contracted AI technology in 164 
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the development of classroom materials, research, creative and scholarly activity, and other 165 
related intellectual property; however, such use remains subject to applicable academic 166 
professional standards, legal or ethical requirements, including, where relevant, appropriate 167 
disclosure of AI use. 168 
 (b) Ban on Outsourcing. The University and UFF faculty in a unit have the authority to 169 
accept or reject all proposals to purchaseutilize AI- technology (internal to FSU or from outside 170 
vendors) to run degree programs or courses from outside vendors that would standcount for 171 
uUniversity credit toward the degree or certificate programs offered by the unit. Such proposals 172 
would need to go through the applicable University curriculum approval process. or to transfer 173 
the management of courses to online vendor programs.The University and the UFF agree that the 174 
curriculum shall be controlled by the University and the faculty. The curriculum shall not be 175 
outsourced to an AI vendor.  176 
 (bc) Plagiarism Enforcement. The uUniversity will develop policies and practices and 177 
implement existingcontinue to seek technologies, when reliably available, that can reliably to 178 
assist faculty in identifying student plagiarism and other forms of cheating through the use of AI. 179 
 180 
32.7 Surveillance and Work Monitoring. The UFF does not waive its right to bargain with the 181 
University regarding security monitoring issues, and if the University increases its present usage 182 
of security cameras, or other forms of surveillance, it will notify the UFF. 183 
 (a) Prohibitions on Electronic Monitoring. The University is prohibited from using AI 184 
specific technology to monitor work productivity. In addition, the University shall not use AI in 185 
electronic monitoring that:  186 
  (1) results in the violation of labor and employment laws; 187 
  (2) records workers off-duty or in sensitive areas (such as bathrooms), locker 188 
rooms, or dressing rooms; 189 
  (3) uses high-risk and often discriminatory technologies like facial recognition; or 190 
  (4) targets faculty members for exercising their rights of free speech or academic 191 
freedom or engaging in political activity in their non-work time. 192 
 (b) Surveillance Notification and Disciplinary Exclusion. The parties recognize AI 193 
surveillance is conducted for safety and internal security reasons. However, the University will 194 
be required to notify all faculty members in writing prior to initiating any surveillance program 195 
of employees in their work. If the required notice is not given, any evidence obtained may not be 196 
used against any faculty member in a disciplinary action. An exception to the required notice 197 
applies only if the University determines advanced notification would compromise a legitimate 198 
on-going criminal or severe policy investigation. Even in such cases, any data collected outside 199 
the strict scope of that specific investigation cannot be used for disciplinary purposes. 200 
 (c) Notification of Results. If the results of work monitoring are used to evaluate 201 
performance or support a disciplinary or adverse action, the faculty member and the UFF shall be 202 
immediately notified at the conclusion of this monitoring and provided copies of any generated 203 
record, whether electronic or hard copy. 204 
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 (d) Identity Theft Protection. The parties recognize the growing threat of identity theft 205 
and the importance of protecting personal identifiable information provided by faculty members. 206 
If any record(s) maintained by the University on any bargaining unit employee(s) becomes lost, 207 
stolen, and/or improperly dispersed, the University shall immediately notify the UFF and the 208 
affected faculty member(s). The University shall assist the UFF and the faculty member(s) in 209 
actively resolving the problem.  210 
 (e) Data Breaches. A privacy breach involving the confirmed theft, loss, or unauthorized 211 
disclosure of personal identifying information requires disclosures and notifications to affected 212 
individuals. The University will promptly notify the UFF of any breach and provide updates as 213 
information becomes available. 214 
 (bcd) Data Security. The parties recognize the threats to data presented by AI- specific 215 
technology especially as it evolves at a rapid pace. The University and the faculty share 216 
responsibility for reducing security risks. The University commits to maintaining its 217 
cybersecurity infrastructure to protect University data in alignment with University policies on 218 
data use, protection, and security. Notwithstanding safety or legal considerations, faculty 219 
members must be informed if data are collected about them through AI, ed-tech platforms, or 220 
electronic monitoring systems-specific technologies licensed by the University.  221 
 (fded) Right to Correction. Notwithstanding safety or legal considerations, faculty 222 
members must be informed if data are collected about them through AI, ed-tech platforms, or 223 
electronic monitoring systems specific technology. Faculty members must be granted the right to 224 
correct any data collected about them through AI specific technology and to to hold the 225 
administration accountable for adjustingseek adjustment of any appointment-related decisions 226 
that were based, partially or solely, on inaccurate or biased data using appropriate grievance 227 
procedures.58 Surveillance, Data Security, and PrivacyAI Systems and Data 228 
 (a) The University may implement artificial intelligence systems consistent with its 229 
operational, safety, and compliance obligations. 230 

(b) To the extent a university-procured artificial intelligence system is used to inform 231 
employment-related decisions, the University will follow applicable laws and University policies 232 
regarding notice and access to relevant information.  233 

(c) Nothing in this section shall limit the University’s ability to conduct investigations or 234 
implement security and monitoring practices consistent with law and institutional policy. 235 
 236 
32.869 Intellectual Property and Digital Digital Likeness. 237 
 (a) Intellectual property rights related to faculty work shall be governed by Article 18 and 238 
applicable University policies. 239 

 240 
(b) The University will not use or contract the use of AI to create or distribute content 241 

simulating a faculty member’s identifiable voice or image without the faculty member’s prior 242 
written consent. 243 

(c) Nothing in this section shall limit the University’s ability to use instructional materials 244 
or data in accordance with University policy, applicable law, and existing agreements. 245 
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Data Stream Ownership. Individuals’ data, content, and information collected in AI and other ed-246 
tech data streams should not be the property of the institution or vendors unless they identify and 247 
clearly disclose to faculty, students, and administrators a specific, mutually agreed-upon 248 
educational need. 249 
 (b) Right to Opt Out. Faculty members must be allowed to opt out of having their data, 250 
content, or information used or shared at no penalty to them or to their working or learning 251 
conditions.  252 
 (c) LMS and Canvas Restrictions. In consultation with the UFF, the University may set 253 
reasonable standards for how instructional materials may or may not be used in AI or other ed-254 
tech data streams, including Learning Management Systems such as Canvas. Instructional 255 
materials found on Canvas shall not be incorporated into AI data streams, such as AI training 256 
datasets, without the express written consent of the creato(c) Personal Data and Intellectual 257 
Property Sovereignty. The parties acknowledge that faculty members retain ownership of their 258 
personal data and intellectual property. The University shall not transfer or force a faculty 259 
member to transfer personal data to a third party or to change its ownership.(e) Protection of 260 
Digital and Scholarly Likeness. No faculty member shall be subject to scanning of their visual or 261 
vocal likeness for use in instructional videos, films, recordings, or the like without the faculty 262 
member’s explicit consent. 263 
  (1) The faculty member shall be provided with a specific description of the 264 
intended use of such recordings before being asked to give consent. 265 
  (2) The consent must be clear, conspicuous, written, and signed. 266 
  (3) The faculty member’s consent to such scanning may not be a condition of 267 
employment, and the consent itself shall clearly state that it is not a condition of employment. 268 
  (4) Without such consent, the University shall not use AI technologies to simulate 269 
a specific faculty member’s voice or image for broadcast or other forms of dissemination. 270 
(cd) Use of Licensed AI Tools. The use of University-licensed or University-provided AI tools by 271 
a faculty member in the course of their regular teaching, research, or service assignments shall 272 
not constitute the use of "Appreciable University resources" under Article 18.2(c), and shall not 273 
be used by the Board as a basis to assert institutional ownership over the resulting work or 274 
instructional materials. 275 
  276 

(de) In cases where University-licensed AI products are found to have violated faculty 277 
data privacy and/or intellectual property rights, the University will provide compensation 278 
commensurate with the damage and shall make every effort to recover and contain the 279 
distribution of stolen intellectual property and/or datafollow all applicable laws in enforcing the 280 
terms of the contract with the vendor. 281 
 282 
32.9 Enforcement and Dispute Resolution. 283 
 (a) Grievability. Alleged violations of this Article may be processed as grievances 284 
pursuant to Article 20 (Grievance Procedure and Arbitration). 285 
  286 
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(b) Redesign and Effort Disputes. Any disputes regarding the level of effort assigned on 287 
the Assignment of Responsibility or workload adjustments attributed to technological 288 
implementations or course redesign under this Article shall be resolved exclusively in accordance 289 
with Appendix H (Exclusive Assignment Dispute Resolution Procedure). 290 
 291 
32.10 Nothing in this article shall limit the University’s ability to conduct investigations or 292 
implement security and monitoring practices consistent with law and institutional policy. 293 


